
 

 

Health Broker - Campaspe 

• Part time (flexible from 0.5 to 0.8 FTE), Temporary to 31 July 2027 
• Band 7, Starting salary $109,533 (Pro rata) plus superannuation 

 

The Role 

Are you passionate about improving health and wellbeing outcomes for the community? 

The Healthy Loddon Campaspe (HLC) initiative is seeking a committed, team oriented and experienced 
professional to join a regional prevention network of Health Brokers working across local government and local 
communities to make health everyone’s business. 

HLC is a state government funded initiative aimed at improving health outcomes across the Loddon Campaspe 
region – the ‘heart’ of Victoria. HLC was initiated by the Loddon Campaspe Regional Partnership in response to 
the regions higher than Victorian average rates of obesity, chronic disease and high-risk health behaviours. The 
success of the initiative has resulted in further state government funding through to June 2027. 

As the Campaspe Health Broker you will facilitate a local governance group, work with a diverse range of 
internal and external stakeholders, influence local government policy and practice, develop and deliver 
strategies, programs and projects, undertake community engagement and monitor, evaluate and report on your 
work. 

This is a temporary, backfill position to 31 July 2027 and is available on a part-time basis, with a negotiable 
appointment fraction of 0.5 - 0.8 FTE (2.5 to 4 days a week).  

To deliver the role successfully, a part time presence at the Campaspe Shire Council offices in Echuca is 
required, with work from the City of Greater Bendigo offices in Bendigo and work from home options also 
available. 

 About You 

This would be an ideal role if you have experience and interest in population health or health promotion or with 
transferable skills in areas such as project planning and implementation, stakeholder management, change 
management, community engagement, policy development and evaluation. 

We welcome applications from persons with tertiary qualifications in public health, health promotion, 
community development or social sciences with relevant postgraduate qualifications highly regarded.  

A satisfactory police record check and Working with Children’s Check is required for this role. 

Benefits 

• Part time role with flexible and hybrid work options | Achieve work/life balance 
• Base hourly rate $55.43 + super | Contribute to our community | Values based organisation  
• Generous leave entitlements | Training & development opportunities 

 

Visit our Employee Benefits website for more of our benefits. 

 

https://www.bendigo.vic.gov.au/About/Working-at-the-City-of-Greater-Bendigo/Employee-benefits


 

 

Position Description 

Please view the position description and detailed position demands document in “Job Attachments”  
 

Contact 

If you require any further information regarding this position, please contact Kate Parker, Coordinator Healthy 
Communities, (03) 5434 6467.  

To Apply 

Please submit your cover letter, outlining why you are interested in this position and detailing your relevant 
experience with your current CV/resume by 11pm, Tuesday 10 November 2026.  
 

About Us 

The City of Greater Bendigo is in the heart of central Victoria on Dja Dja Wurrung and Taungurung Country. 
Located just 90 minutes’ drive from Melbourne, our region offers all the benefits of a large city with a warm and 
welcoming country feel.  

Greater Bendigo is an attractive region that is famous for its food and wine, and boasts the Bendigo Art Gallery, 
theatres, stunning heritage buildings and natural surrounds that provide great recreational opportunities. There 
are also high quality education and health services, a wide range of housing options, excellent rail and road 
networks, and Bendigo Airport has regular direct QantasLink flights to Sydney.  

We provide more than 65 important services to support our community, which is heading towards a population 
of 200,000 by 2050. Now is a great time to join us! 

  


