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Position Description

Position Title: Plant Operator 2 — Town & Village Maintenance
Position Code: 4148

Basis of Employment Full Time — 38 hour week

Classification: Grade 6

Reports to: Coordinator Urban

Location: Works Depot - Chauvel Street West Wyalong
Date Position Approved: January 2020

Primary Purpose of the Position

Assist with the maintenance of parks, gardens, sporting field operations and all urban areas within the
Bland Shire.

Primary Responsibilities
e Actively contribute to the team within the Directorate, promote best practice and maintain

professional standards and integrity

e Maintain, repair, secure and care for plant, equipment, tools and other Council assets.

e Contributing to on-the-job decision making to provide smooth flowing tasks

o Perform a variety of tasks in all parks, gardens, sporting fields and urban areas to facilitate the
effective and efficient upkeep of Council’s assets.

o Operate and maintain allocated plant and equipment in accordance with Council’s plant maintenance
schedule and manufacturer’'s recommendations.

e Ensure chemicals are handled and stored in accordance with the manufacturers’, health and safety
specifications, including requesting MSDS or other relevant documentation at time of supply.

o Undertake traffic control and implement traffic control plans to support the effective operation of the
team.

e Follow all Council WHS policies and procedures, work safely, report hazards and incidents and use
PPE as required.

o Uphold Council’s values by acting professionally, comply with all policies and procedures, supporting
a safe, respectful and inclusive workplace and performing duties within your skills and
responsibilities.

o Carry out other duties that are within the limits of employee’s skills, competence and training.
Essential Criteria

e Current Medium Rigid Driver Licence
e WHS Construction Induction (White) Card
Highly Desirable:
e Current AQF3 Chemical Accreditation
o SafeWork NSW Traffic Control work training card, specifically Traffic Controller (TCR) and Traffic

Manai;ement Implementer iIMPi

e Demonstrates a strong commitment to WHS and EEO promoting a positive, safe and inclusive
workplace that aligns with Council’s values

Immunisation Requirements

This position has been identified by Bland Shire Council’'s Work Health and Safety Committee as being at
high risk of coming into contact with potential sources of infection as part of the normal duties. Therefore,
under Council’s Staff Vaccination Policy it is required as a condition of employment that position holders
are immunised against Hepatitis A and B to protect them against possible exposure to these viruses. This
process must be initiated within 1 month of employment with immunity gained within 6 months of
employment to retain the position.




Key Physical Requirements (Key = Occasional 1-33%, Frequent 34-66%, Constant 67-100%)

Constant sitting (driving)

Frequent bilateral gross hand manipulations
Frequent walking and standing (occasionally on
uneven terrain)

Occasional pushing/pulling
Occasional bending/stooping
Occasional lifting/carrying up to 15kg




